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BACKGROUND AND GENERAL INFORMATION

In July 2014, the Workforce Innovation and Opportunily Act (WITAY was sipned inlo law, WIOR s designed Lo help job
seekers atcess employment, education, raiming, and support services to succeed in the labor market and to: match
emplayers with the skilled workers they need to compete in the global economy. Congress passed the Act by a wide
bipartisanm majority it is the first begislative reform in 15 years of the public workforce system. WIDA supersedes the
Wiorkforee investiment Act of 1998 and smends the Adult Education and Family Literacy Act. the Wapner-Peyser At and
the Rehabilitation Act of 1973,

Ihe Atlantic: County Workforoe Development Board (ACWDB) i= one of 17 workforce development boards across the
state that direct federal, state and privale lunding resources for educational and occupational skills programs. The
ACWDOE i a husiness-led, palicy selling board that oversees worktorce development initiatives in Atlantic County.
Appointed by Counily Execulive, the ACWDE is composed of busineszs; civic, education, labor, and community leaders.

A s reguired by Tederal low, the Board’s Chair is @ member of the private sector. The current Chair is Riaz Rajput of
Global Community Senvices in Athantic City. The Vice-Chair is James Drew, Human Resources Manager of the Borgata
Hotel Casine in Aflantic City, The ACWDE employs a staft of full-time professionals and maintains its office in
Fleasantville. The Baard consists entively of volunteers. All Board mestings are opan to the puhblic,

The ACWDE oversees workforce dovelopment efforts in Atlantic County. In addition to responsiblities mandated under
the Federal Workforce Investment Act, Boards have been called upon o play a major folein a vaniety of key state
initiatives, and to define their vision, mission and goals based on local community reeds. The Workforce Innovation and
Opportunity Act (WI0A] of 2014 authorice local Workforce Boards to develop and oversee a local one-stop delivery
system tar the provision of workforce services to job-seekers and employers in the local region. The SCWDB is issuing
this competitive bid to solicit qualified entities with the expertise and capacity to manage Lhe day lo-day operations of
the Atlantic County One-5top Coreer Center as well as convene and coordinate services provided by the required One
stop partners that may or may nol be located in the One —Stop Caresr Center.

The establishment of a One-Stop delivery system i 2 cornerstone of the reforms contained in Title | of WIO&. The
One-5top system is desighed lo enhance access to serviees and Improve lohg-term employment outcomes for
individuals seeking assistance. The regulations define the system as condisting of one or more comprehensive, physical
American Job Center(s] in a local area that provide the core services specified in Wi0A,




B. Method of Solicitation

Motice of this bid will be published W the Press of Allantic City. The bid and all sccompanying altachments will also be
posted on Atlantic County's purchasing website: frkt o fwens atlankic-county, arefpurch astng,

C. Eligible Bidders

The One-5top Operator/Coordinataor or Ma nager of Services mist be a single entity [public, privaie, or non-prafit) or a
consartherm of entities that. at a minirmum, includes three or mare of the required One-Stop pardners of demonsirated
etfectiveness; located in Lhe local area, Entities selecked and senddng a5 One-5t0p aperator are sub-recipients of g
Federal award and thus are required to Mollow the tUniform Guidance Entity may need to coardinate senvices at more
Lhan location, but there is only ong [1] one-stop career centar Iocaled within this bocal area.

The types of entities thal are aligible Lo be the (e Stop Operalor/Coordinator or Manager of Services inclode:

al & government agency or goveimment uhit, such as a County government or a State ApEnCY,;

B} An Erriployment Service State azency established under the Wagher-Peyser Act;

c] A Carnmunity-based entity, nonprofit entity or warkferee intem ecliary;

d| A private for-profil entity;:

2 A local Warkforce Development Board if approved by the focal Chiel Elected Official and the Governar:

fl Other interested entity that s capable of carrying gut Lhe duties of the One-Stop Dperator/Coordinato r; anchoasa local
thatriber of cornmerce, other business niganization or labar organi cation;

&1 An educational Institution, such as an institylian of bigher education or a nontradilienal public seco ndary school. such
a8z a night school, an adult school, or an arey career aml technical education schagl.
Mote: Clementary schoolks and Secondary Schoals are ot efigibit= Lo be selected as the (ne-Stop
Dperator/Coardinstor ar Mamaper of Services

D. Contract Term

IT1s the intent of the ACWDR to award a single contract far the operator services identified herein, The expected
£ohlract term under this solicitation will be for PY “17 Huby 1, 2017 through lune 30, 2018), provided that sufficient funds
far the contract term remain available. The ACWDE will have the optinn o renew the contract for up to three (1)
adilitional nne-year perlads on candition that the successful entity meels or exceads performatce and autesme
benchmarks outlined in the Contract Renewal section of this document,

E. Contract Funds

The tundsng for this contract can be betwesn 535,000.00 to 55, 000.00




| A. Resources
The helow rescusces are affered to provide federal and state legislative, regulatory, policy and puidance regarding the

Workfurce Innovation and Dpportunity act (WIOA] and related One-Stop operations contaxt thal is not intended to be
axhaustive.

WICA Overview: hilp /fwww doleta.gov /Wi A Dverview.ofm

A copy of the WIDA and regulations: bltps:/ e doleta goy AWIOAL

Workforce Innovation and Opportunity Act (WIOA): Al www doleta mov WIOA docs/Bl LL5-113hrE03enr.pd]

WIDA Final Rules and Resources — hitps:/fdolets gowfwing /Final Riles Besourges.ciim

WIDA Fact Sheet; One-Stop Career Center: hittp:S S d oleta goviWIOA Docs WIDA OnaStap Fa ctsheat o f

New Jersey Career Connections webisite: g/ careerepnnectiony.nj.zow

Mew Jersey One-Stop Operator Competitive Selectian lpg. 44):
bt lwd. state i us/da hur-"'.l'.ril:lni-"flui:umEﬂr;'hu"rc-suur'[fS,"nicnr‘rthlr_l-::l:l;taTF:Ehmi'Dnt.IIna.'-!_l;llE-Ddf

HNew lersey One-Stop Certification — FAO:
Il Btip:/fcareercarnnectian., ni.Zov/earesrconnections/plan fsupmor LOSCCHEs one Stop career cente rshtrn|

Pathways and Partnership: Blueprint for Talent Develapment (Bluegrint]:
bttpcd fTwgl skate. ni.u:i,.‘lahnr.-'wi-:-a{r!gqu ments/resau rees/ OverviewBlueprint lalentDevelop et g f

M Talent Networks: hT'-‘u:,f,-_'l:arEfrgunnEmr'u|~.5-n1'.gn'.-.-“careerr:-::_r|nectinnﬁ,-"uurtnergﬂﬂ!ent.-"tal.ﬂ.-nl, matwearkes, shiml

On-Ramp for lobseekers {web portal for the jobseeker]: hitps:/fwebns dul.state h| us/Career/Lopi M. ASE

On-Ramp for Employers {web portal for the employa): htrﬂs-,f,f-.-.-ebng.dul.sratp.ni_ug;'Ta?nnl.-angir-r.a,s.p_J_:

Mew lersey Combined State Plan far WIOA 2016:
hittp: e state, niusftabiorfwisafdooumen la,{res-mr_r_-:;es,-"n'[rnrnbinEdﬁgalggianfn[-r.-'iualﬂ]h_.;:d_[

The ACWDHE has developed & Local Plan that contains significant information about the oo located and non-po-locater
partners at the une-stop service delivery site, a5 well as lahaor markel information about the ares. Since the information
is readily avallable to bidders, it wili nat e repegled in this BID. The luly 1, 2016 to June 30, 2070 Local Stratezic plan
may b accessed directhy at htte S atlanti countywdb.com under the “Strategic Plans” Lab. In addition, the Local wi0A
planning documents may be abtained in electranic format upon reqguest via an email directed to Ms. Rhomda Lawery,
Executive Director at: lowery rhonda@aclink.org




PROPOSAL PROCESS

Propasal Timeline

Saturclay, Aprif 1, 7007 Public Nolice regarding dates of bid relegse
Monday, Aprif 3, 2017 Bid issued by the office of the Atlantic Caunty Division of Budgat and Purchasing

Wednesday, April 12, 2017 Writlen guestion deadiine

Friday, April 14, 2017 Responses Lo written questions sent to all inter psted parties
Friday, May 12, 2017 Proposals due to the office uf tha Atlantic County Mivision of Budeet and Firchasing
Muonday, May 15, 2017 Proposals distributed to the ACWEB staff persan

Wednesday, May 17, 2017 Mropogals distributed to ADWDE review committes

Tuesday, May 23, 2017 Evaluations duc back tn ACWDE from review committes

The ACWDE reserves the right ta adjust the schedule when itis in the best Inferest of the Board or 1o extend dny
published deadline in this bid upon notification to those whao have submitted a propasal,

The Proposal must be received at the office of the Atlantic County Division of Budget and Pu rehaging Friday, May 12,
2017 al 4:00p.m EST. The prospective Applicant is solely rezponsible for e sy ring thal anything sent to the office of the
Atlantic County Division of Budget and Purchasing arrves on time. The allice of the Atlantic Coumty Division ot Budget
and Purchasing is located at the:

Atfantic County Division of Budget and Purchasing
County Office Building
1333 Atlantic Avenue, 67 Floar
Atlantic City, NI 18401
Phane: (609 343-2262
Faw: {A05) 3432199




Questions and Requests for Clarification

Questions and requests for clanification must be submitted aod received in wiriling wia email by April 12, 2017 no later
than 4:00 p.m. E5T lo:

Palma Canoyver, OPA

Atlantic County Division of Budget and Purchasing
County Oftice Building

1331 Atlantic Avenue, 6 Floor

Atlantic Cily, N1 08401

condrver_palma @aclink.org

Any wverbal quistions of requests for claritication will not be answered uniess pul in writing and recoived by the April 14,
2017 deadline. Further, the ACWDE reserves the right to reject any or all requests for clarification, in whole or i part if
received after the April 14, 2017 — 4:00 p.m. EST deadiine.

All questions and respanses to written questions and requests for clarification will be answersd by April 21, 2017 and
sent to all mterested partios.

To avoid aclual and perceived conflicls of interest, or undue Influence over the process, all applicants {including current
tontractors il a bid is submitted) are prohibited fram contacting any ACWDR member, ACWDE cormmitter member or
ALWDE staff reparding this bid.

Contact with any ACWDAE aHiliate for purposes of influencing the outcome of the procirement will result in
disgualification of the prospective applicant frorm Chis competitive Procurement process.

ONE-5TOP OPERATOR,/COORDINATOR OVERVIEW AND REQUIREMENTS

The [ollowing elements related ta the toordination/managerment of Career Services should be covered in datail n any
response to the bid,

Requirements of High-Quality QOne-Stop Centers

- Dhe-Stop Centers provide sxceilent customer service to jeb seekers, workers and businesses,
¥ Reflec a welcoming environment to afl customer Eroups whe are seryed
#  Develop, offer and deliver quality business services
# Improve the skills of job sesker and wiorker CUStOMIEr
Lreate opportunities for individuals at all skill fevels and lovels of expertise
Rrovide career senvices that matlvate, suprport and empower customers
Value skill developmert

Fm e

- Une-5top Centers reflect innovative and effective SBrvice design.
#  Use an integrated and expert intake process for all customers entering the On e-Stop centers
Design and implement practices thal actively enpage industry sectars’
Balynce traditional lahot exch Bnge senvices with strategic talent deve lopment
Ensure meaninghul access to all cuslomers
Include both virtual and center-based servics defivery
Incorparate innovative and evidence based delivery model

b S TV R




- One-Stop Centers operate with integrated managemenl systerms and high quality staffing.
¥ Refiect the establishmenl of robust partnerships among partners

Crganize and integrate services by lunétion

Develop and maintain integrated ase management sys=tems

Develop and implement operational policies

Use common performance indicators

Train and equip One-5top staft {if needed)

Fhe Cine-Stop 5tafF should ke highly trained career counsalors

b, e G, LA, |, b

- Resources to assist in this endeavor;
¥ Training and Employment Geidance Letter WA No:d-15:

bt fwd . dobeta. gowd directives/attach/ TEGL/TEGL 04-15.pdf

Applicants musk clearly and completely demonstrate the organizational and management capacity necessary to ensure
that the services and/or outcomes to be provided are achieved during the contract,
These include but are not limited to:

elivering high quality, Umely, complete, consistent, and compliant confracted services;
F Mesting or exceeding the contract objectives and performance goals; and
& Working effectivel with ACWDR staff, other sermvice providers and caommuonity partners,
¥ Establish and conduct regular meetings with one stop system partners to address, coordinate and remediate
services for the local area.
Submit monthly andfor guarterly statistical service reporls to the BOWDE Executive Directar.
= The incor poration of Community and Faith Based Organizations working in partnership with the One-Stop
Career Center needs to be meaningful and intentional specific collaboration inefforls to assist the job seeker
gain emplovment in jobs that provide a  sustainable wage. WI0A establishes a number of federally-reguired
partpers in the One-Stop delivery system. These partners include:

- oy

= Title | programs far Sdults, Dislocated Workers and Youth

& Titla || Adult Education anegd Famiby Literacy activities

= ‘Wapner-Peyser Act employment sServices progeams

= The VYocational Rehabilitation program under Title 1af the Rehabilitation Act

= The Senior Community Senvice Emplayment Program autherized under Title W of the Dlder Americans
A

= Postsecondary caresr and technbcal education programs guthorized under the Carl 0. Perkins Caresr
and Techrnical Education Act

= Trade Adjustrment Assistance authorized under the Trade Act

* lohs for Veterans State Granls programs authorized under chapter 41 of Title 38, U.5.C,

+  Employment and braining activitics under the Community Services Block Grant
Employment and training activities of the Department of Housing and Urban Development

= State unemployment compensalion program

= Ex-offender programs authorized under section 212 ol the Second Chance Act

= Temporary Assistance fo Meedy Families [TAMF) authorized under the Social Security &ct, unless
axempted by the Governar

Upon contract award, the entity shall designate a knowledgeable primary paint of contact that shall have optimum day
to day management and cperational authority and be available to the ACWDE during normal WDB business hours (as
further prescribed in the Scope of Work]. During peak performance periods or emergencies, the entity's primary point of




contact andfor his/her designee(s) may be required to be availabie beyond these parameters. Contact informatian shall
ke made available ta ACWDE leadership for after-howrs assistance.

PROPOSAL GUIDELINES

A. Submission of Proposals

Propasals are to be submitted in 12 tont, double-spaced, ane inch margins and one-sided . Please provide one (1)
electronic version (o the Atlantic County Office of Budget and Purchasing, g Floor, 1333 Atlantic Avenue, Atlantic City,
Hew Jersey ORA0T by the date and time issued in this competitive hid,

Proposals submitted for consideration must include all af the following sections in the order stipulated and be
numbered in the sarme manner. Please use the same catfgonies in this competitive bid in the application. An i8S Farm
W-3 must be included with your proposal. We will not read or consider any materials beyond the specified page timit in
the application review process. Applicants myst submit a single audit with their proposal for consideration of fu hiding.
Atlantic County Government reseryves the right to reject any propasal not in conformance with the requirements of this
rampetitive bid.

PROPOSAL CONTENT AND FORMAT:

Agencies should submil one proposal. Your proposal should be in the exact order stipulated in this competitive contract
and utilize the same categary headings.

Application submittad in response T this competitive contract must congist of faur separate and distinct parts,

M Proposal Cover Sheet - Appendis: 1
—  Program Narrative ino mare than 25, dou bie-spaced pages)

All infartration required to develop the Rragram namative is conlained in seclion A, Program Narrative below.
LI Propram Budgel and Budget Marratie {nomaore than 3, deuble-spaced pages)

Refer to section B. Budgel and Budget Marrative and Appendiz 2 below.
- Other Required Documents

- Management resumes

References

Staternent of Assurances - Appendix 3
- Standard Assurances & Certifications Appendix 4




B. Selection Criteria

The arrangement of criteria is not meant o imply the order ol impodance in the seleckion process. Proposals will be
reviewed by a group of at least three no more than fve evaloators. The review team will make recommendations,

which will be forwarded to the WDE for final approwal. Applicants musk earm a minimum overall score of 75% or 128
points for consideration of funding. Proposals shall be evaluated based on the following criteria:

L RITFRIA PLINTS AVAILARLE L e )
Ao ACkrganicution Cupacity Tepr a5 ;
Alienmcnl with WA Provren Doy L
Prier paperience in delivers of similas pesHEraig 1l
Mnnagsment Staff Kesume | & Luah hear ) X
| Cirgamicalivmal £ Tharl = 18l
Crmanizationl Capaciy Tatal TR R
[ R Program Elements‘Operatinial I'an LTI
|| Inliemnaliom Minapremaent Systents aqeckiisoe: Ifl
blarkeriag bl Kokaans plan 20
Service Intsrmrion ood Coordinasion of Farncrs Saloey R 3
Emploer -!'|i'.-.1._il.'l|:n-d:'-.'l.l.'r vecirbsbaps. hiring evenen, job firir, pnd T
ixbeer relubed semvices organizotion ard dolivery miliod
| Cmenpionol plan devebapinent cxperssine: 21
| Fedcral and Sisle Perfivrminge 'c';.l.'ll'll,.:f\..eT;j_;:T_':lﬂ:['Ei;'_lcl_‘: SUPOtCRIcE = a
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Prospaesead ilze Unss ore rensonnble 20
Budpot Toml = M
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C. Right to File an Appeal

aciess to the individual's scoring Lthe proposal.

i

Any entity making application under this bid has the right to file an appeal, Pursuant to 22 CFR 97.36(b){12) the
Exerutive Director of the atlinlic County Workforce Development Board must receive a written request by the ciose of
business no later than seven (2] working days from the date the apphicant ks notified of the status of the bid. The lstter
musl include any information the applicant wishes to usefhave considered, and an explanation why the infarmation was
ernitted forits ariginal submission. On behalf af the Caunty of Atlantic, the ACWDB will raview the letter and decide
whether to hear the appeal based on the position presented in Lhe Ietter. The applicant will be notified, in wiling,
within {10] working days for the receipt of the appeal. The determination of the Board shall be final. These procedurss
shallin no way provide an applicant with the ability to access the scoring records of the competitive bid nor provide




PROPOSAL CONTENT AND INSTRUCTIONS

A. Program Narrative

I, Chpanizailionel Capacity
g. Alignment with WIDA Program Goals. Briefly describe your entity's mission andfor vision. How does it align

with this funding opportunity and its goals? Why is your entity in the best positicn to manage an Innovative
One-5top delivery system? How does your organization propose to manage services align with the scanomy
and workfnrce needs of the A0WDE s service area?

b. Experience. Provide examples of types of relevant contracts that your entity has previously entered into,
incleding type of contracting entity, location of the work, and general tvpes of semvices provided, Include o
description of the entilies pasl cxperience with the One-5top service deliveny model under WIDE o Similar
pragrams. escribe any major workforce development achievements the entity has experienced outside of
WA faderal perforrmance standards. If the entity has preveoushy deliversd WIDA sorvices, or has overseen
delivery of WIDA service controcts, please provide performance data for the most recent bwo program year's
available and most recent program monitoring report in an attachment. Cite the page numbier for the
gttachment in this partion of the narrative.

b. Data and Performance Management. The succescful entity will be responsible for overseseing the tracking

sarvices and outeomes in the state case management One-5top Operaling System (0505} as well as any local
data metrics currenthy under development.

The provider will be sccountable for the integrity of the data presented and responsible for ensuring that staff is
appropriately frained in Lhe use of these systems. Explain how accountability and intesrity will be assured
throughout the system for this automation. itis intended thal the DSOS data system will serve as the primany
infarmaticn management system tor the One-Stop Center, withoul external supplementation. Howeyer, if it iz your
intent to supplemenlt this with any other information management systemis), pleaze explain. Explain your
understanding of aulvmated management systems and their connection to performance standards.

The COne-5top ttperator/Coordinator will be responzible for developing, implementing and overseeing processes to
collect, manage and wilize information about the system. How do you measure success for the One-Stop dellvery
system’? How wiould you Lrack the performance measures os desoribed in 3.Program Outcomes and Delivergbles of
this hid?

Describe the strategies (o be implemented to ensure lederal and state performance standards and local objectives
will be achieved; describe the methods to be used Lo measure and track success in addressing the primary
objectives atlined in 3.Program Owtcomes and Deliverables.

Describe how monthly reports will be submitted, Describe your approach te ldentifying points in performance that
would be "triggers” to take action to aveid performance tailure, and how information will be used to make
decisions that will improve eficiency and effectiveness. How will you ensure that providers input timely data entry
an program participants and validate program eligibilily ? Give examples of mideourse corrections made in order to
ensure successful autcomes,

The successtul entity must identify assessment instruments to be used and must demonstrate how assessmenl
data will be tracked. Assessment instruments identified should address primary objectives by assisting the service
provider in identitying skill levels (incleding literacy, numeracy, and English language proficiency), aptitudes,
abilitles {inchuding skills gaps}, and supportive service eeds and shoubd lend themselves to pre and post
assessment opportunities to ensure aggregate data can he tracked. Provide an assurance that data will be tracked




and reporied in accordance utilizing required 0505 reporting/case management system and addilinnal syétems as
iy be prressoribesd.

d. Organizational Structure & Proposed Staff. The operator will be requited to either name an individual toact as
the full-time One-5top System Manacser, or describe the desired gualifications of a new hire, Describe how the
Systern Manager will function in a supendizory capacity at the Center, in particular when dealing with functional
suparvision of state, merit based staff, WIOA staft and other one stop partner staff, which in all cases would not
be direct reparts. If the individual has already been identified, provide a resume, 1T the individual will be a new
hire, list the gqualifications, process for selection, and timetahle you will use to identity and hire an sppropriate
[][‘r:’..-!]ll.

Frovide an organizational chark that shows how the slaflwill fit into the bidder’s overall entity.

Describe what precautions are taken to determine whelher personngl are sultable to work with vulnerable
populations. Currently. the One-Stop Center has a limited numbser of slalf proficient in Spanish, or other foreizn
languapes Lo Uhe exlent possible; explain how vou will ensure adequate availability of these skills

Hawe will wona rvamage staff communications and sgaff satisfaction? How will you manage the process tor
addressing center grlevances [Internal and extermal)? Hoow will staff development plans be created and
managed?

If the enitily has a Board, included identification of board members (this may be espressed as a link toa website
Lhat identilics board membsers. )

[

. Program Elements £ Implementotion Plen

The ACNDA has an established One-5top Delivery system that serves as a community resounce for both job
seekers and employers 1o increase the efficiency with which the right person is matched with the right job, and
ko offer an abundance of career exploration and job readiness resources in a user-friendly, customer-focused,
rosults-driven environment. Thiz system is based an the folbowing WIOA principles:

= Demand driven locus

= Etrearnlining services

" Ernpowertng Indbviduals

= Universal acoess

= Increased accounkability

strong leadership, oversight and management roles for local Workforce Boards and the private
sector

= Local flexibibioy

B improved youthopeognames and outoormes

In addition the ACWOE has established the following tenets that must be followed by the sucosssful bidder for
nne-stop aperator in the ACNDE s senvice region:

1. The one slop rneets all accessibility standards and presents a professional, well-maintained environrment.
2. The one-slapwill provide quality service to all job seekers regardless of age and to-all companies
regardbess of side orindustry type, using data as well as custamer ingiut to drive both improsement and
cjuality service,

i 3. Ihe one slop will be run etficiently using Lean and/or other systern approsches ensuring efficient and
effective imvestment of public funds and resulting in the altainment of W08 and other grant goals.




—— s .

4. The one-stop must partner with the ACWNE to bring in other resources beyond WIOA and must
irmplement services provided through these resources in 8 seamiess fashion Lo both companies and job
crekers.

5. The one=stop must fully incorporate WIOA mandated and other community partness in career center
aperations through integrated slall management and must also provide services at bath the center and in
the commiuanity, and

G. The one-stop will be fully alizned with the ACWDE strategic plan, providing consistent Tociis an the critical
ard ermerging industries in the region.

To this end. the ACWDE will conslder proposals representing the supporlive elements of information management,
marketing and public relations, senace integration and coordination, and lacility coordination.

- ion . Deseribe the population to be served [tavget population and eligibility ). Discwss the
proposed philosophy, approach and implementation plan for eutreach and recruitment of diverse rgel groups
Adedress how the Center will serve people with disabilities, | imited English Proficiency, and prioritized poplations
[i.e., recipients of public assistance, other low income individuals, veterans, and individuals who are basic skills
daficiant].

Discuss how you would manage your assessment and referral process. How would your agency mamage Lhis
function to ensure accuracy? How will you determine appropriateness to minimize the risk of public investment?
Mot all custorners will be determined elizible or appropriate, bul the progeam should still address their workloree
nerds. Describe the process for ensuring these individuals do not “fall through the cracks.”

Discuzs warying arientation techniquas for the Carcer Center and the system as a whaole, How will you ensure that
penple who come to the Carear Canter will know about the seevices snd programs available? Discuss how these
sessions may he coordinated with ather partners in the One-Stop. Propase the content of customer origntation.
Include how services will he delivered to meet the needs of the target populiabion,

k. Boguired Elgments The One-Stop Operator will be responsible for coordination, management and
development of the day e day on-gaing services of the Dine-Stap delivery system and center. The Dne-Slop system
shall include but not be limited to:
& Provision of career senvices;
& Agcess Lo braining semices,
Access o empldovyment and training activities;
&cress to programs and activities carricd oul by all WIDS one-stop partners;
Access toodata, Information, and analysis for the local labor market;
Provizion of job search, placement, recruibmenl, and employment activities,

Bwlders are strongh encouraged o read the full WiOA to anderstand the scope of authorized activities.

Describe how required activities will be managed. Describe creative or innovative ideas yau banee for ane-stop
systern seevices and how yoo would implement those ideas [demonstoate kninobedge of best practices or
avidence-based practices, |

© For lnformation Management, describe your experience in working with @ ransactional customer

database such as the One-Stop Operating System (0505} or another, This may also include an-line tools
that jobsewkers and one-stop staff could utifize in their job search;

= For Marketing and Public Relations, describe how pou will develop an cwverall marketing plan. Includs
vour ideas for marketing tha One-Stop dellvery system and deserlbe marketing techniguas you have
ueed in'the past. How will yoiu evaluate the affectiveress of marketing strategies? How' will you aszist
the staff in develaping & public irnage fior the center and improve poblic relations?




For Service Integration and Coordination, it is the ACWDE's expeclation that the One-Stop center

staff ot all programs can he arganized by function or by program and with a successtul outcarme in friing
for both the employer and the job sesker. How will you develop and irmplement a functional approach
to multi-partner office operations? Describe your experlence with supervision within a multi-partner
erwironment similar to the One-Stop. Describe the process by which operational praceduras will be
developed. In addition, the State WIOA Performance Committess have eslablished the attached matrix
af goals and metrics. One-Stop Qperator Proposals must fully describe how thelr program design will
suppart these gnals so that melsies for WIDA service providers, co-located and non-co-located partners
wilk ke met.

Lar Waorkshops and Events, the One-Stop Operator will be sxpected to coordinate with the Service

Provider representatives under the WIOA prozram and oiher co-located parkners, a3 well as fulfill
biisiness service respansibilities that include developing and providing emplayer and jub-seeker
wenrkshops, hiring events, job firs, and ather related services. Describe your related experiences in
these areas. Workshops may be topleal (financial liceracy, perenting, etc.] or carcer related {job search
workshops, mock interviews, elc.] Describe the process to ensure that workshops will be relevant and
beneficlal to clients, as well as the process for determining frequency and timeliness of
workshapsfevants/special prograrms.

| or Facility Responsibilities, describe your exparience in managing a property with mulliple tenants,
How will you develop 2 plan for assessing the best flow of tratfic design? Provide an example of 8
customear flow chart that you have operated uader in the One Stop enviranment and the principles
behind the selected custormer Tlow. Describe how tacility needs and requirements will be identified. How |
will facilities be used to maximum potential? Include usage of ronference rooms, office space,
clazsrnoms, etc

Prepars a time line for full management and coordination of services, assuming full operation of a contract by July
1, 2017, Ata minimurr; inchude:

s Hiring of staff;

& Training of staff [if needed];

e Assigned and readiness ta begin managerialfcoordination functions; and

s Fuil operation in place; all services furctional and operational in place.

c. Involvement of Local Employess, Business and Community Resources. If the proposal i from two or more
entitias, whether partners or subcantractors, explain how those entities achieved the coordination recessary to
submit the proposal and how that collaborative effort wilk be maintained throughout service delivery. Describe
haw services will be coordinated il the enlity applying 15 partnering with another entily or enfitles (via subcontract)
to provide the required elements.

Ihe Dperatar will be responsible for working with all parlners to create a One-Stop Dperational Plan which is in
alignrrent with both the Regional and Local Strategic Plans. Describe your experience in creating an operalional 5
plan and how partner staff will be imvoleed. Attach an example and cile the page number of the attachment.

The ACWDOB has reguested that all partners support an integrated model ot service delivery as much as possible to
be able to provide seamless services to any person entering the One-Stop Career Center. D escribee how oo might
integrate services and worklow in the One-5Stop Career Center that will result in seamiess servige delivery. What is
sour visioen o how seamless setvice delivery will be accomplished in a collaborative atmosphers?




You should include letters Trorm key partaers that yvau plan 1o collaborate with, Bidders should anly include key
partners such as community based enlilies or partner programe. Do not indlude supportive service vendors. |
Rescribe your experience in working with industry partnerships and/or sector initiatives. How do you plan to .
amphasize this inyour operational plan?

3. Program Curcomes and Deltverahias

. Performante Meagures, The ACWDR is required to establish focal performance measures in order to evaluate
prosram effectivencss and achieve continuous improvement in the delivary of Workloree Innovation and
Upportunity Act |WIOA} programs,

i he fallowing will be required of the 0% Operaton

1. Meet or exceed all WIDA performance meagures included in WIDA statute and subsequent regulatary
decisions. Under WIOA, reporting iequirerments have expanded to include not only federal and state agencies
but alzo to the gencral public under new reguirements for public disclosure websites, Customer ouloonmes wil
be factored into initial ond periodic cerification and re-certification of the local areas and Cne-5Ship
designations,

2. Subsequent to the federal regulatory advisories on WIOA implementation, the selected 05 Operator will work
with the Board to redefine local area perlorrmance meaiures for the upcoming transition timetrame,

3. Ensure ongoing improvement of 05CC senvices. improvement should focus on, but i not imited, to service
integration, program utilization, performance outcornes, customer satisfaction; and cost effectiveness.

4,  Establish a program of sLoff capacity bullding, within and across partners.. Collect and analyze appropriate
data for guality assurance, conlinuous improvement and reporting purposes.

¥yl

Implement a process and schedule for reviewing and analyeing performance data internally and with partwers,
identifving arcas ta target for improvemenl, disgnosing causes of failure to meet performance standards,
planning changes to improwe performance, implementing changes and monitoring the results. Promptly
develop solutions io address any identificd prablems in day to day operations and continue to apply corrective
actions until performance meets standards.




The chart below depicts PY17 baseline goals as an example of ACWDE pxpectations:

Porfarmance ACWWDE Proposad Reguifemant Camrient
Ml easiire Goals PYLT

Sdult Entered G5,3% 2 Citr, Contrzcting enlity wifl ensure that Motz Perfarmance zoats will be
Employment alter s=il: WA Ardulis whi were unemployed derived bazed wpan |
Rate &t partcipation are cmployed at ihe odlawing criteria: [
B5AH A" Otr. clasure. | & Thestate's negobiated |
after exit. goals with LSDOL
[ & The ACWDHE's
negotated moals
| with the S1ate
| Diskocated 721% 2 Cir, Cantracting entily witl ersure that Lame comment &5 Adult Entered |
|  Worker Entered aller el ; W Peslocated Workers who were Empdmymienl Rairie.
Employment Rate unemployed at participation an2 !
GG A7 Cilr. employed ak closure.
after auit, I
Adult Credential 0.2 A7 Ot Cantracting entrty will ensure that Same commtent &5 Adult Entered
Attalnment Rate after exit. WO Adults who were encalled in Emgoyrnent Rate.

education il padticipalion, arany
time during, the program, hewe
attalned a post-secandary certificate

at cledure.
Dislocated 60,5% 47 Oitr. Cortrmelirngg enlily will ernsure thil Sarme carmmrenl s Adwll Entesesd
Worker Credential alter axil. WA Deinkoriled Winrkors wehno mrp Empimymenl Rt
Attainment Rate cnrafled in cducation st participaticn. i

oF aiy bme during the prograem, have |
wttained o post- socondary certificete

) ] &t closure, |
Yauth 28 2™ O, Contracting entity must ensure that | Same comment 25 Adudt Entered
Flacement in alter ot Youth wha are nat in post-secandary Employment Kate. [
Employment or education, employment, ar this
| Education 20, 2% A% e military sl participaticn are either
| after axit. orgloged; in the military; enralled in
post-secondary education; advanced
Iraiming; or orcupsational skilks training
L | o etdoswee
| Yauth Credential 7.0 4% Orr. | Contracting entity will ensure that Same comment as Adult Entersd
Atkainrent Rate aftor axit, vauth whao ware enrolled in education Exnployrrent Aate.
at participation, or any liime during,
ther program, hawve attained 2
diplema, GED or certificaticn at
clasure.
Audult Median S4.500 2' (Hr. Same domorenl as Sdull Enkered
Earnings shter axt. Fmployment Rate,
I.l Dislocated Workers 56,010 2™ Gir. Same comment as Adult Entered
Median Earnings sller i, Crnployrmenl Fale,

Frovide an evaluation plan including benchmarks, data collection points, propased analyses, and
persons/positions accountable for the Performance Measures you propase to implament for your Qne-5lop
Opeeralor Proposal.




Im addition to One-Stop Operator Performance Measures proposed, the ACWDE may negotiate guarterly
henghrmarks with the provider by which contract performance of Lhe provider will be measured. The provider
willl pepoit pedfartmance measures ta the AQWDE S Executive Director an a moathly basis.

Achicvement of measurakbde Pedormance Qulcomes is a crfilical expectation of the WitA Adult, Dislocated
Woarker, arnd Youth Wark Devebopment Semvice Prowiders, who are accowntable for the 15 WIOA measures
listed betow fan emplover measure will be determined: and added By The second program year.)

Prowvide a description of how the One-5t0p Operator will support WIOA service providers and -all co-kocabed
partners in attaining their Performance Outcome goals? What metrics will allowe you to evaluate your support
of these goals?

Describe your approach bo cantinuous improvemenst, ncliding Bow you will develop additionai means for
"Hstening to the custormer” beyond writben surveys, These could indude tools such as Customer Centered
Dexsign, How will you ensure all feedback is evaluated? How will vou wark with the pariners o address
cancerns and service gaps?

b. Managlng Performance Qutcomes. Disouss your crbity’s approgch Lo managing performance outcomes,
including any sdditional indicators of performance you have experience managing and believe 1o be relevant 1o
this bid.

Diescribe the strategies to be implemented to ensure federal and state performance standards and local objectives
will be achieved. [kescribe the methods ta be used ta measure and track success in addressing primary ohjectives.
Descrikee how monthly reports will be submitted.

B. Budget & Budget Narrative

&, Bidget, A budpet and budget narrative must be included using the attached budget forms listed in Appendi: 2.
Costs included in the proposed budget cannot already be paid by another source: they must be actual costs
incurred in defivering the proposed serices, and these funds cannat supplant funds already received by the
proposing cntity. Please note that while an "other” category is included, cost should be categorized as "ather™
judicioushy, All costs should be accounted for in the budget line ifems supported by a strong narrative [Ustifdng
why the funds are needed/critical to the program,

Please also include details of the entit',"s indirect cost rate, .'I||:j:|r|H_ wikh henes 11 was drl_::-rnniqll:l;,l, il care s wsed
State what contingency plans are in place to repay the ACWIE In the event that there are any disallowed costs
A% a result of an audit or a monitoring review.

b. Awazilability of Funds. Federal grant funding is the primary source of support for the One-5top Career Center. For
planning punposes, the respandent to this bid shoufd assume no more than level funding for each program year.
The ACWDE cannot guarantes funding fram year Lo year, PY17 and FY13 amounts are subject to change, based
upon the actual amount secured by the ACWDOB. Tharetare, propozers should be aware that subsequent
contract amounts, if any, are subject o change from year to year based vpon flucteations in Federal awards. i
tunds awarded for a contract year are aol fully expended by a contractor by the end of a contract year {June 30),
unexpended funds will revert back to the ACWDE for disposition and may not be available for subsequent, if
any, contract year expenditures. The ACWDB One-3top Career Centar receives funding thiough a varlety of
federal and state resources, saome of which are formula driven and others of which are competitively ohtsined




through collaborative proposals among the ACWDE and various partners, 1€ is difficull (o predict funding from
one year to the next and, while impossible to predict, in general, federal formuls resoudces may decling in Mew
Jersey andin Atlantic County if unemployment rates decline, Despile He declining rates, demand for career
certbers services remain stable as cur business customers are hiring and cur job seekers require fraining at a
more intense level. The respondent should alsoe be aware that adminislrative delays in Federal funding awards
may result in situations where the award of operating funds is defayved and the operator may need o atllize
non-awarded funds to support operations until the sward is made and funds are available,

C, Other Required Documents

- Pleaze provide 3 references. Include: Name ot antity, name of contact person; address, phone numbeer,
email address, how this contact iz familiar with your work, the nature of the work performed, and The
startend dates of the work defivered.

- Artach resumes of the empioyees that will work on this project. Please attach anticipabed job descriplions
for each position that will be funded, it vacant.

CONTRACT RENEWAL

The ACWDE' s Oversight Committes will conduct 2 conference review six monthsatter the inception of this
contract Lo identify any areas that require corrective action. Prior to the end of the contract year, about the
micenth ot BMay, the Cversight Committes will conduct & tormal review based on the oritena outlined in the
schedule below. Contract renewal will be contingent upon the entity’s successiul mesting and for exceeding
these benchmars.

[ CRITERIA POIRTS AVAILADLE
| et arkion Exmacdid Perfimmanc: Mesine. 25
Al inoreins in WEFMNE porticiparion mee over provioeas ]
Y
Suwccpdully pess Une-Slap Center Ceniticasion (it Ll
applicaiv) B
Pridizssionnl developmenn tralaingsiaarksbiaps 15
winslelexd ~
Prevelepment sl bigh ki pumeerships il |
Succasaful coordination of {bn=Sdp et sarvices A5 |
Fromely sulan issiom ol wrilien reporly i SR

Cngtamer satisfaction {internal and cxeal) i
et in puliic awarenesimerkeding @iy - ' LA i
Tolal Pt Avallable 0 [0 75

A minimum owerall score of 80% or 140 paints rmwst be earned in order to be considered for renewal of the
contract fior the nest yaar,




Appendix 1 SAL COVER SHEET

Mamc of Entite

Aldreas

Lty: Hiarc: Zip Conle:

Cromtacl Person:

Tithe:

Phone Mymber: [ i  Tax Muroder: | I

Email Address:

Type ot Organization: Cirvemmmment __ Povats Nun-Prolit _ Privats For-Profil
Educarional Insritution £ her:

Federal Tdenriticacion Mumlbes:

(Tertiticatinn Sourec {Ploase check the upproprists boxes):
™ Department of Education — Higher Bducation
Liepariment of Lducabion  Povate Voaticial Bdocation
_ Diepartinens of Tabor — Appeneal for clazsronm training only ‘
Lucal Fducation Apgency
Chber:

Cortification Statws:
©pmficate faach woproposl

Mot Cisriafied
- Lerhilcale Peaadinge dspecilyy
Tevdal number of sl currently emploved by agency: HulFT it ot PT
Tatal number of szaff currently cmploved for procram: # ol 1] W PT

Murnber of vears the organi zacion has been inoaperation:

Have uny ol wour contracts or grants from any aoutes ever bien terminated or suspended Toc any resson?
Y HER 0 A s, et et ow erplasation e el prdpnsal)

Has the arsanization beon cited, fincd, o reprirmanded tor any ecpulatery, statutory, sudittimancial or codss violebions
wighin the Tast thrce (3] years? YEE I EI s, et TG G S INIRETIOn B 1S P tal)
Date ot the most recent tinancial audit: {please attach your mast recent audit to the proposal)

29 CER-S9.0a) requites that “non-fedesal engigies That espends 5800000 o mose in 8 vear in federal avrards shail have
Al AL E andil condecied Tor il vear™ 20T 09 21 (a) specifies (hal federul avwands expended o meceived a5 4
recipien or o sub-recipient would be subject w apdit under this part. |he paymments received Gor poods ond services

proviced us g sub-recipient would not be considered tederal awands.™

ig




I= the organization in receivershin, hankruptoy, or are such proceedings pemnding? FF M)

Yau may be required to submir a fotrer from a CPA to support these stulements aisd Lo ¢eelify that the organization i
sulvent wed loancially capable of managing the proposcd scrviecs.

TROGRAM STTMMARY INFORMATIHIN Ofier provide all acmdifes)

Requested Budact:

ATTHORTEATION OF SURMISSION

‘Fo the best of my knowledpe and beliel, information in dus propusal iy e wnd cormeet, | understand that mizsing
dnecimaents ne pages required @0 this proposal may disquality this application. This proposal has been duly sutboriied by
the appropeiate boardfotficials of the applicant ageney. WWapproved tor fiunding, the proposing entity will comply with all
slandard contract provisiwnes as vssusd by Counly of Atlantee, ugsderslangd Wl i Dupded, County of Atlantic reserves the
ikt o nermtate conrsets anddor de-oblicate funding st any gime for sns reason. e amoont of Desdiog available s
dotenmined by the Mow fersey Stare Department of Labor and Workforce Development. | aenee to follow the WIS
Molicies and Procedures Manual, 5P finded and issued npon awand of & connact.

Signanie of Chiel Execitive Ofcer [kare




Appendix 2: Budget Narrative & Budget Pages

Budget Narrative:

20

¢ Dezcribe vour entity’s financial pacity o operate the program.
o Cuantify the entire fusding amount requiested for the program yvear,
s Describe how your entity intends to utilize the funds by line item,

Lising Lhe hudget sheets below:

s Personnel— List all staff positions by tite [both current and proposed). Give the annual salary or wages of
each position and the total salaries & wages for the grant period. {Page 22)

s Fringe Benefits — Provide a breakdown of the amounts and percenlages that comprise fringe benefils costs
such as health insurance, FICA, retirement, etc_.. (Page 23]

»  Consuitants/Subcontractors - identify each proposed contract and specify its purpose and estimated cost.
{Page=24)

» Operating Cosls — Describe and quantify administrative and operling costs. [Page 25]

= Miscellaneous Costs - List and quantify each itens in sufficient detail for us to determine whether the costs

are reasonahble or allowable. (Page 26]
& Summarize line items detailed on budgel pages 22 through 26 on the Budget Summary, [Page 21]



ATLANE L COAIMD Y WA OHUE D Vel Ol N BLUARD
SCHNCCULE OF CONTRACT DUDGET SUMBARY
PROGHRAM YEAR 20A7; JULY 1, 2047 - FUNE 30, 2078

AlSEMLT NAME:
PREESAM NARME:

| BUDEET CATEGORY | DUDGET GRANT REGHLICST |

Mersonrs {Gatary & Vame)

Hersomred {mmge Bespeins)

Stmendns: Faricipamt Wane Bupport Sayrneniz o spplicabicd BA,
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ATLANTIC COLBNTY WORKFRCE DEVELOPMEN T BUOAHL
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ATLANTIC COIUNTY WORKFORCE DCEVELUFMENT BOARD
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Appendix 3: Statement of Assurances

The undersigned party arknowledges and assures Lhal (Provider Name;

I and all of its emplovees responsible for providing the services for
which it haz applied will abide and comphy fully with all state, federal, and local, laws, ordinances, mles, regulations
and/ar executive orders, including bit not limited to provisions of the laws lisbed balow:

- WIDA Section L&S, which prokibits discrimination against all individuals in the United States on the basis of race,
rolur, religion, s&x, national origin, age, disability, pelitical affiliation or beliel, and against benaticiaries on the basis of
wither citizenship/status as a lawfully admitted immigrant authorized to work in the Linited States or participation inany
WIIELA Title I-financially assisted program or acthvity;
- Title W1 of the Civil Rights Act of 1964, 3z amended, which prohibits discrimination on the basis of race, color and
national ariming
- Sprtion 504 of the Rehabilitation Act of 1973, a3 amendead, which prohibits discriminatian against qualified
indisidials with disabilities;
v The Americans with Disabilities Act {al3A) of 1990 which prohibits discrimination against qualitied people with
disakilities based on disability;

The Age Discrimination Act of 1975, as amended, which prohibits discrimination on the basis of age;

Tithe 1¥ of the Education Amendments of 1972, as amended, which prohibits discrimination on tha basis of sexin
educational programs;

Db rmentand Suspension (Executive Orders 12549 and 12683] — & contract award [see 2 CFR &

180.220) must nol be made ta parties listed on the government-wide exclusions in the System for Award Management
{SAM), in accordance with the OMBA guidelines at 2 CFR 180 that implement Exeoutive Cirders 12543 (3 CFR part 1986
Comp., p: 189] and 1268% {3 CFR part 1984

Comp., p. 235], “Debarment and Suspension.” SAM Exclusions contiing the names of parties debarred, suspended, or
atherwise excluded by agencies, a5 weil as parties declared ineligible undes statutory or regulatory authorily other than
Executive Order 12549.532,

79 CFR Parl 38 and all ather regulations implementing the laws listed above, This assurance applies to the operation

ot the Wi Title |linancially assisted program or activity, and to all agreements the contractor makes to camry out the
WIDA Tithe I-financially assisted program or activity. The undersizned understands Lthat the United States has the right to
seek judicial enforcement of this assurance.

Mame and Title of Authorized Representative

| Sdgnalure Date




Appendix 4: Standard Assurances and Certifications

STANDARD ASSURANCES AND CERTIFECATRONS

The grmiloe wil (ol Swert 3 gram wnzre the pranles fige failsd o accepe the ASSURSHCES AML CESTIFICATRIORS conlanas in s sechicn. In
peroiming Ik respansibiltes under hig agreemsant the granteos herehry ue s g apauras Hal 0wl Rdly cordly st i foldcsng

1)
2
1
11
|
=H

Seemgranees Mon-Consiractian Progane (SF 4249 B)
Debaanl and Suspension Sotfication (28 COR Faf 5]

D Fres 'nakoiacs Genificslion {29

& CEF Parl 850

CEE Pt 98
paonacrminasian @ el Ducecbuaibe Sapyrarce: 1240 GES Fart 38)
Liafnrm sdmoist e Eeguien@obs Dot Prnoples, and Audit Regeisaed for Fedaral fesams (2 PR Parl 2000

Eiw signing ha pmmement the grantss is proyiding the abows assurances and oo @ Gaions g2 datalian aslow:

1)

25

ASSURANCES HOM-COMSTRUCTION PROGRARMSE

HOTE: Gormin assuranoss iy ol e applisable t your proess oo pragram. Do Fave uasiiars. piease colea 1= qrankor agency

A the duly suthorizad represantadieg of the appacant, | ceslify thal e apglicant
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Bl

]

)

Hea 1he legal sibonty 1o apply for federal assista s and Ue Verhlana managenal acd freincal capabiity (meiding fumnds zaficel
ko pey the nondonors share oF prooject coeled fe BOE0E PRORE pRANTIng, managamrent e sompietian of 190 pryess descibad i e
appiicakon.

Wil qhee the Bwarding rooncy, the Camgialer Seneral of the Urited Stefes, ant 7 appiaprisle. e siats, hooagh amy: autharized
reprasarkatien; acooss b ard the right b exmnne sl reconis. Bocks, papers ar ducomers refaled 1o e eward: and wil estabish a
proper anmmarding systenin ascadance will geranaly acsaled accaurmng principles o agency dinsCiives

Wil exiablish sateguenia to prohibs employeas fom asng e posiliane lof 2 pupess thal conshhres o peegenls e Sppaaranca of
paraonal of neanizahonal cenfic of inkeest, or persoal gain

yil iniliabs and comalate {hework wmmin fn anplicable Sre frane e el of Bpgarcval of sne samaming g,

1l comply b the Inbergousimmental Persancel St of 1570 (4% 5.0 AT2H-40463) relating o prescibed slandards Br meaf sysmems
for programes furded urde ore of e 18 abalubes or rquiafions sarchiod in Appendis A of Cfice of Feronnd Managemen's Sl
iy g KRl Syetem of Parparral Sdmnshahon oh GrE SHL Subpant )

il campiy wilh all federsl atalubes ralating 1o nordisormirsgon. Thass incude, el are nal liviled b;0a) Thi W of e Gl Rgals Ao
af 1864, 42 LS5 20000 at 589 1P 1. 8E-352% which prakikits dscrminaton oo the basis of recs, GOlor o national anging () Tike GG of
e Edueation Amandmes of 15972 as amended (20 LLS.G 1601 1883, and 1685-7605), which gronibts decmmnination o e basis ol
2a; ey pecHon 504 of ihe Hahabdianon Ao of 9973 as amerded (2B USG90, which prohimts discamiratian on lhe basis of
handicaps; (d) tha Ane [Ecriminasan Aot af 1508, a5 amenied (42 2.0 8101- 1070, which profibits discimenalion on the basis of
age; tel 1he Lug Abnse (ffen and Teaiment Aot of 1972 21 US.C 11871 & =0 (P Se-208) as amended, i=taling 1o
nprdiseimination an te basis of dnag abuse; 0 the Compeenensive Slcohol Abuss and alcchaksm Proversion,. Trestmend @il
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47 Faeonot eorfammed fo berns arrd condifiore of previgle seertas anad
5 |5 pEerease ol v rilie,

Br  Wihest LT clslermings hat ar awand wil be made; special condilions andlor resirchons shall comespond [ (ke Fgh rigk 2ardsn and. shall
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21 Avcewnling Recads,
Aczards chat adenuately dera®y the source and application of fomee foe DVDewporied acivdbes. 1nese raoords must comaim
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with pafanmensa of produclivsy data; including 1he dessaameant ot urik coed Inte mahinn requancd by LED:

& Allavabls Spsis:

Praceduras for detamiming rapsonabienass, alicvakilsy snd aliocabdiy of costs gersaly cormsbenl with Se aesgions of fedans &
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I'8T0 raguires DAl the qranles dawkpmegiintan 2 dosamented inancial imanageinent system that is comenitied (e o gosameanl sind cerdims
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ALLIMAABRLE CETS
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I i G rilerd of e sale 1l all dnes be dsad -5 urifed end insanrabed mannar in amer e povide seariess sandce delveny, and ot b creahs
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JARE reserves He ghl Lo cap and deny Bry requeshs assoomed with pooked G028 {16, Indrmet or peneral and adminiglrative) 1t s incumbent
apon e granies 1o prosine sufickent dooamercation reganding such regquests inchising decumerralion of lle devespment anc cimpere il and
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MATCHING AND COST SHARING

The grarmee slal o required 1o account 52 the satisfaction of WD S makiing ard coatb sharng mquiremenls in accerdsnie Wb ihe: agroament
s federasl and eiale magudramanta,

PROGRAN INCOME

Fegagranm income shall ba oefincd as goss foare: eared by tha grantsa fram arant-supgures acivlies. Such camngs mchede, ol sil ol be

limateed fa, ipcome fromn service fees, ssle of commodias; teagn ar mrcal fees and iogakes o0 apbants el comynokis,
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PRICE WARRANTY
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gitnilar srlicdes in almilar guarbhes. e grantos cadends He ame Eace g congilions 84 axiandan o ds most fasaes cuslomess ang insd poca
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FAYMEMT METHOD
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reqqiremanta of L0

El  Tre granlee seses W nckide i ha engagamant ells o agreaitant wilh any indapendend sodi frm isnguage ihaf LWL &= grandan acnegs
=gy Akl &l warkrgapers e suppsn o addiess apy and al Srdiage sl aee ay egerds o LW Rnos

e frlimany soactians Fho L partam tall gesemmcreal 2nd nan-prafi crganesdians:
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H  Procram-snnric sudibs in sosmEncs with Sunpart F - Sudil Requinaments af 1ne Unifom Adinairative Beqummenks, Cuel Prnspiss.
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tar gl indrarals wha apply for banefits or serdcee Tnancally sssisted by e program. Sech recuds rus] inouds, B sre nof limited b, meads
an apuleanls, egislars, lgibie soplizants and mgstmms, paridpants. erees, enplypace and applicanes for smpleyment. The grantsd
agraes 1o necorg 1he meon, mhnicty, sex. age ane whemr known, deabiliy sfabe ot ey spplicant. meginenl, gigibée appicse and mostarm,
oaringan, kemrinee, spalicenl o smnpoanent and employea T he gramine fudber agrees wocanply wilh e requirgmants af 2.0F R 20078 a8 2
O R I00ED which qevema tha use of persoraly derefistile pduratan (P11 Such Informiatien must be stared 0 8 anarrar el ensuras
cannoanhaihy and muss oz wsed anly for the popases of @eardkesping and reparing: olcrmining ekgbdily, wiere appariate; dereminng fe:
kel b whicly e granles s aperabing the progeim or activiey in a nardiscrminatom rmanner, af ofher e anthanzed by ke, Whan daaigralion
ot IndrdrkiAls by mcs: or cinicey = reguined, e gaidelines of (e Offica of Managament and Hadped must be vsed,

Refdaidiaon — Tha granhen agrens o marmain al meooms perirkend o al grents, corbiacs and apmeamants, incliring financial, slatislical, property and
pamicipant enmds ard suppoding dacareelalian [oc 8 period of aeven years from tha doete af the Gnal espasdions or final program: rapot
whiiever e he lalest The alementioned moords wil be mtaned aoyond the sevan years # ary Blgatian or 8udn 15 bagar ar 1 2 dam s
inabiluiac Muclving be orens oF agracmem ceemd by the eomds, b dese fslancss e recorda wik he retained anhl the: igaton, vl o dain
Fas bern Araly resoiesd. The graries @gmeas W ireue ek aubgientess rmiein rmeands in accardance with hese equirgmants . 0 e svark of e
lhination o e Riaicnshio bahwaar granhes ann sahpmmees. the grantes shal be reaponeiihe fF e mamdarancs and releretian of the recors
nd any subpramces urahk b rein e,

Arees - WD may ineealigale sy matiar & deems nessseany o dztemnne commlance with stale poioy and'or procadures. The imeaslgshons
audharized by this prosision may include sxarmirg eeods Tncedieg making carfitied copes fnmed), geshenmg employees il enbeing any
prEsTiiSes O onbo ary 2ite B waizh ey par of & program ot e s s condiched orie which any of the reconds of Fre granles ara kepd
Sddiicoalhe, all parties mcesl cornpdy Wit laves, ragulalions sid pobcies reganEng M arsoy Hubiiz Hanords Lo

Iha grarhan cndrrsinnds that @l recards must be coment and neflective. of scloel and leoely oformanion,. Puposshd provison af macoamsse,
ki ar neanipulasad dala nEy be Caues 81 Turhear sciion.
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PROCLUREMENT STANDARDS

Miocuremren: o sipplies, equipmant and athar sereces wieh fumds piowidesd Gy $his agreemant shall be grcomplished in 2 manner gernealy
ronsshant with inesral and slai renuerereres

adnarerss b 1ha stancands cerained m e applicabie federal and st leas sod regalalisre does non raiea tha gmntee of the comacie
responsinikhes ansing arder f= procwen=nls, The grantes i the reaponaible solbanty, wehn recairss o D0, regandig e selllamant and
sitisfacton of =l cordaclual and adgminisiraties lzsues anang oot of procemment enkered in sugpcel of & granl,

PROPERTY

Fhe graree is responsibles and sccooanbstle for all equiprent grd propamy puschasad wih hnds unrer is agreement. inclading gurchssss mada
Lo any aubirantes racsiuinn paymAants an bahalf of the grantea. A comand sreeniony of such oty amd eduiprmnend, with a sshss oot 51 06D or
morm, shad be mantanad by e grankes. Procedunes far prsperty meerds g aullined in the s5le of Mo Jersey Teasury Gimular 19 19,
il e s lene nusioloerpiersulansiri 11 5hopot, and tha grantaa shall el these proccdures. The grarkee agiess o piovids the . seme
Uity and satolsaping measunas for propsry paid for under thes agreemers as e grankee pravides for e sams ar sinilar poparty oenan by
thie granbes, The grariee agress (o impese snis condilices apon any sungrapiae angaged 10 proiss senecns urderibis agreemen,

A1 decurmenls, patenls, capyrghls: data, shidins, sunmys, drreings, maps, meckels, phalegrephs, s, dupbcating plales, reperls, olars anc athar
meraras prapaTd by te grankes in connecmon with the project aes e pagerly of LWE. Such maladal will Be dalsaned o LA Lpon eqraest

i e proges] e ndied unckar WK, aF documants, patands, ongnaghes, daka, stodins, sunveys, diasangs, mops, oodels, pholegraphs, fims,
duplicating mlakes, repons, plars and atber malesials. pregared by ibe grantes in cormeclicn with e granl are iha property of sain granics
Hiwweenae, LWD raladre s gailhaiily B reddaw auch makadal o tha Bmiled pumasn of datermining the axdent and quasity af padornEnce anden he
grant Such mantenais shal ba e by W0 upon nobice given o she gremiee and shall pomplhy B imade vailable o LW for inspacisn
LT agrees ta lake all rmasonable steps necessary o safeguand te grantes’s proonielary inlereat in these matansis

In admhomn, it atoremantaned Games ame desakaped porsUant so & grant ar carkact fordad inewhale cein part by fedesal fames, the fedaral agancy
which providsd dhe ooy resepees o gaid-ug, rrreedosive ard iresocable Seermss b oreprecase, pubdsh o ofersige i=a. and to authanza e
inase for hedersl purpasas: 1 the comenah ieall praducsss develpod ender the grant micioding a suagrong or coniract unger dhe grant or subgran,
ard i) mred rghbs of copynpr o woist the gramies, subgrantee or g caniraclor purchesss oserskep uodenr a0 eward (Naioding BuE nat Bmiled &
clricule, Feiring modeds, technical s=islance produsts, and ey relatad matenatsl. Such LEes indusa, b anc not imicd i the npid e meadify
ard disinbute such prodacts warieside by any maeans, alecimncally oo ctherssn If appicable; 1he folleesng peeds to beoon & preducls
dewsioned in whote or in pad with grant funds in sooomance with the WO fanoal Firemcial Aprescnend:

This wondnren prodiact wae Sandad oy e grend awarced oy ha U5 Depatiment of Lanors Employment and Trammg sdminsirabon. This produc
was cieated by the grantes and does nol necessany refes the offiosl pesition af she LS Departmene of Laboi. The Department of Labor makes.
no guearanteas warranes, or ggairansap oF g Birdd, eepreas o impled, s cepach o U inlcrmalizn. nEEing any indormataan on linkrd sons
ared inckiding, Dot nod fmehed o accuracy of tha mfcrmaton gr (2 compisienass, Bmclness, uselungss, anequacy, conlinued availabiliey, ar
oveerahip. Thie producl &2 copariglied by he risliivlicn ol ciealed it Intemal use by an ooganizalion sodfon penaonal ase by 8 indiicual Tor
1o COMmmEreial Upases 2 permissnk. A pther ek mequing 1he prar atthanzanon of The copynght aenar.

TRAVEL AND CONFERENCES

Conferences ar seminas conduded by the ganles shafl be held at the grantee’s faltes o al potlbc Bcdiies whenever pogeible. The rata of
aibuizemenl far mileage alowed for empioyees of the prmmeee ar subgmmiees) frseling by perseral audmnabile an oficial busnees shal ba e
rafe pab by the Stale Appaopialions A amd dare dinendrnerns theeie s ore @ oeffed ot the e of bavel. 7 e grantes bae an axsscidad
nolizclive perpaming acroamant 1ha raba ol reimbureersant may sassad (e rals sl by he Slale Sgpropriaticns At Tor thisa indiidoals covansd
By b callentne: hargainireg agreereid, Dot shall nof emcssd The cument nfemal Resvenue Sacdce's standard mbeana raba, The cirmant standard
mileage raie can be found at s Edowing webehe: HHD s i gow TaxProsssoneleEtancari-hlicans Hates

Faimbuzsments fon mesks kdging ard travel shall be gosemnn i'rg,' The s.1.1hc~ 1r=ur'l rircudar Im-.rr& Hrg.ll.ahr.n1 that & mopient A the time: of

SUBCONTRACTING

I'nie graries will perform &l beams and coedilivres of B agreemend nfess g prosision aliqeing the seboanbracting of sork s conkaned mnshe
agreement Al ferma. and ondions spoicsble o the gractes would apply b ary subcoeiracios or third partes hited by the gramee. |t = the
respoasfibly’ of the grackas o neve appsopriale agreermenis n place. ina fmely manres, for 2l suboontrachsisgresmerss. All soch agresmsnbs
should b conpstent wilh the requirameants of thie dogamsanl

MOHFICATHONS
kodiizalion o the apresment wil be made 0 acooed@ncs with poocsdines peescribad by DWVD elfective al e mife of sulnmesian of fee
modilicalion.

AY Tl grenies agress losubmet o waithen magiteaion Tor sporoval prion fo changing ar budgel liee g2 conksned n this agieement,
B)  LWD arid grormee agren bo madn ary chardges Lo dhis egresnenl by throwgh @ wrislen moddcation,
Tt Al meddcaians iothes agrasmant will ba appended Lo gnd become parl of this apesmen.

Slandass feapa oo nd Gt in Proerions
Bk Twadsorenl Sorkacks
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DIFPUTES

Ihia grarece agrens 1o atbemol o esabee dispetes adekg from thie agreemend by sdministrahes process ard negobaliors in bed of Wgstian Tha
granton assunes poriammanas of this agresmenl while &y dispoba iz pending

ary diszuba whick = nok settied by indnmnal means shal be decided by DA, wio shall reduse the daciien fo wriling and mak ar ctharaiss fumiss
a comy therend o the granbes, The grardes shall be affandad an Goporioaity [ Be heard and i aHar suvdenns in suppoet of its posilivn. Peoding linal
dedsion af a dispuie haeurdder, e oranies shall precesd dligentyy with tha perismanos mder bz agresmenl

Ihn dispuss resohiticn mechanism descaibed in s s=clion @ ol eedeive, LWD and gretes present: a2l nghes i law aod equily 1o pomkoe any
sckarny thal moy anse.

This agresment snall be goeemsed by ard coretnoed s enlorced oo sceeidanss vith halaws of Inestaie of Roe dorsoy.

SEVERAEILITY
IF-aiwy ane of mane proainns of e aqracrient sre fnaly adjuaicassd b be arlawhd aranemdereesbie by o coot af comdetenl judsdictizn hen this
agreamant shall be coreinien As f such unlawil prosisians hao nat been custaned herein.

TERMINATION

A1 Tarmination for Converience — LW o grantas mey raguast & termination for any reason. LW ar grankes shall give 30 days’ advance nolice
i wariling, 1o the olker parfies Lo this sgreemert of e effective date of such larminaticn. The grantes shall be entithed Lo receive jusl and
agdiBbde comgersation 10r ary sardoas aatifacienly pararmed harpunder theough she dabe of feminatian.

Bl Tamminadion for Cacsa — LW mey leminata thiz agrasmart woan f has delermined shat the gmmer has fuled to provide ha seovicey
apacifiad, or hias fallad o compdy sith any of the provsicns comainmd in ik agresment or appmecd appication, or ohersise breached e
ierms of fhis agrecmand. | e graries fils (8 pertorm in whale ar in part under s agreement, or faiks o make suffcient progress se g o
crlenger pedformanae, o ofnervise breaches the fomms of s sgreement W0 will nolify ibe ofter geclies 10 e agresoant of auch
Lnsahsfactary perfommance: or beeach m wnling The grartes has 20 socking dags inoatich fo fespond willh a plan agreeabla- o LA dar
comzclion of 1he dafickencies 17 n grarses doas ot respond wWwiin the appormcd Sme with comective plans satetaciony 16 LWE. LDST0osl
serun A farminatan nehee onbe grardae which wall berame effzclies wihin 16 days after receipt. [0 e el ol socs l@minalisn. LAWE shal
oty ke Adnbke for payment for seneocs endered poor a0 the effnchioe diotes af the beminaton, provided soch sanices gre pefarmed in
socordance with e pravisons of this agresmern.

Gy Termiredion ar Hedichion of Funds
11 The grantes agrees tha magar changes e dhis agreement. bokh in femmes of program consent and fosding keeels, may be requined prion b

it implemerdation ar dunng the tenn of £5 cporalians dix o new or reased legislation oe regulatiores. The gramtse agrees fhad aoy auch
charres deemed peoessany by the oommmissioner of UST shall be mmmediabsly incopamaied ol Siis sgressnsal.
21 Lrwwrred pegprnends undsr this sgresmect may oe suspenoed or emminsbed upon refusal o acosal or salisfyoany addifionsl condilions
Izl may b impased by LW al ey frme

CONTRACT CLOSEQUT
A% The follewiyg defiriions shall apphe for e pupass of this sechome
11 Contract Closeaut — The cisend of an agmemend & the pracass by which D810 detemines thas all appicable adminisirafive adions and
all teguired work of the agreement have been compieted by the granhon
)} Dae af Completon — The date by which al activbes under she agreemen are compieted. or the eapirabon daie in e grand assrd
discamenl o arr supplerern oo amerdmesd Beneie.
Gy The grares shall submi o cleseed package: por 1be ferme of 1ha agreamant. prices oihendiae sxiendon my LW after completan af he
agi=ernent peticd e lenrenation af the agresment. Liescaut foms vall be suppliod by LWE
21 The gramee vall, ogesther vatn the suamissan of tha closeoat package, reterd ol W any mexpendied funm: ar unealgated Qunencamoaned)
G sdvanias excepd such sume mx have been otheraise aothanzed; inwihng, by L0 % be nelained.
00 Wihin the limils of the apreemerd amount, L0 may makie A softicment for amy opsand or dowemaand amjustmests of casts afler the final
repails are receved.
) The granbee is responsitle for these cost= found ta bz disalkeeed, neuding thase of amg subgrankes paid from furds unees this apresmenl.
arndl LWD retaing e righl o recooes any appropriated amount after fully cansidenng the: recommendahons o0 dsallowed costs msuting from
e (el audil, evan i 4 liet aocit has ol beerpedeemed priar o e closeoat of the agreement.
Fi Thegranles el account far any propaty meossed fmm U8T1 er acqured-aalb fieds onsar Shis grant noading any property mossist or
atquired by & wubereniee urder this g=nl.

FEE

F Trhe grardee shall lorveard duseoul package 1o the granior weinin 1 days of the chsson

PERFORMANCE

Ihe gracdee sesungs parformance will e i accordaree withe @ne withn the pened of, this aprecmerd and will immedizialy mepott amy candhons
Ehat mary advarschy aifect pefamiancs [0 LW &2 2o 95 Ley becane knpsn. Grnlee agree=s 40 mesd negolizted arogmm pednmancs Ieees as
& gardition of flure funcing and @ any praomm equiements siebad in e Molices of Obligaton hal granled operational aulbady for the Tuds
markaned in 1his condract. Any freud or sugpesied haad mahing pramee funds must be iepoied o tha oremor wesn 28 fours ot iiE discosary Tha
qrantes shall eglstifeh and dosumert 2 pracess booarsune that 1ha rests of prodrame a0 semices prosided with ferds proviced by i agreemen

S o] Asroneors wed Caaena Srow e
Workio oo Dove k] i it
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&nd owardaan end ravieesd o ansm Ak these mesaurnes are masdmezed for effecliveress and reeudte |0 scdian bo any spocific aragram
raguirements as cssablished by Bra eyulesion o poficy. The grames shall @asirs thel such procass incluncs & deteminaton of efieciveiess and
hal =uch Ardings:, rmirdmalky aman aanual basis ara commithed o wrting ane snared siib U810 Thee grantee acknowladgas that WL hae the nghl
gni nesponsmnithy 1o Bko aman - and pokertinlly sanctian any ames thar Taiks Ao atfain salisfaclony performance consislent win tha nikes aunrsening
ary of the funds undes this apreeme.

COMFLISTS OF INTEREST

Iha grarter shal aeosd amganizasans comlcks of igarest ar e appearanos of corficks of inberest i the corduct of procussment Activieg Sny
arafuilies in he fam of proizrainmens, pfts o thersise offered by e ganles, s agend of repressalstive 1o any affica ar amplaeae of DA with a
e s secring his surlrect v 2ecuing Taveralle beagnend wih reepact 1o 1he awarding, emending ar tha masing af ary delenminalion vil
rerider e conlracd woslalde al the apticn of LW, §3d rey [uabity fodhar echion undar appicabis slabe lows. The granbes sgiaees that [ehall ensura
that all sleps s 1sken b awaid Achual o patential condicks of inferest in their effons under this sgeemend, The gramee must guarantes ano
muribn i mesben o ensuore Sat ol stall. afficers, boad o slafl mesnbens touched by regounces anger fhis agrecment g nal in candicl. The
raethia shal desanpimelniain & writlon coda of conduct which provides specific requremenbs and procesees (G andire (hal hat anyons, neiing
stalf ang beard members. shll mo e i confict and irdicale te sleos e grantes wil taka to gvoid the pebenhal of condict

QFEN GOWVERNMERT FRACTICES

The grardes shall arsuns el amy acviy furckad In wngls o pat of 1his Aagrmemend mems 1he highest of athics stercdaes and shall aol aoaie
appicanis fedeml, stre ar Boal nies reganting amy af the folowing subjects:

Patioriape

Podilical Activilias

Hailch Mo

Sectanan Activiias

kanlenance of EfforliSuppinlicg
Plpen Fublic Mesting

B 1 B B B

Winrmen poficies regarding the grarser shall ke tocomenied, maintned ani available for review, The grosee shouid alse negeire thal subjrantees
aglabbah, dosumssnl &0d mkarain och poidies & apepeiale.

BOWDING AND INSURARCE

Thie graviles shal ensure fhat every offices, dirsciar or <imoloyes who is aufmceed o oact on behei of e grardee Tor Ue porgosee of fecahing Tusnds
il piog ram acceuanls oo isseng inencal decumernts, chedks o other instruments of pavmnent & bonded o provide proleclion agaire! bss.

AVAILABILITY OF FLENDS

The graree sl recoynaes arg agree lhal bath the nite proveicn of fundieg el the comnosmon of soch furdeg andey S agresnenl @
erpresaly dependerd upon ihe availabibhy Lo LSO of funds approonzsed by the siole Legisllore frum stale sdion federal revenue OF guch athar
Trding souces a9 may be applicable. A daile of LSD 0 ks @y panyenerd wrider S agresmers o fo obeenss and perlionn sy conditon an i
pEfL 1 e perfommed urdér the agresmenl a8 & result of Sie Tailue of the Cegislabre o aporogese sall ol e ey amEnner conglings 5 beeach of
1he sgresmant Dy LW or g everd of delaull ander the agreamerd srwd LD ahall radd B feld Bable for ey eeash al 1he sgrsamant Bscaisa of
ihe akacnes ot avellabia turding sgpropriaicns. Inoaddilion. fuluee funcing shall nod Be anlicipaled Trom LWD bayend tha duralion of the awerd
prnne sob ot ino ke agreemang Bre In no esant shell e agresmen] b2 coneglived sa g commiment by LW Lo expand nds Deyond Tha
fenrinalicn date set o the agreamont

LIABILITY

Inis sgraernen 2 subjecs W sl of e poodisions. of he Mew Jemey Tord Claimns Act, NLLSACSE 1 2l seg, Bie New Jersey Gonliaclual Lisgiily
ack Mobas Sle 13- ot AR sl iha avsilabedity Oof Bppntend aTonme,

T abaie of Mew Jersey doss not cary. gy pablic liakdity mesurance. but the fiabdify of the state of 1o claims agains s emplopees is ooeered
undar the sapma and prosisiors: of (e baw deisey Tor Claims Acl. The scl ako craates o soecial self irsossace furd snd pravides foe paymeant af
caime agaiEl the slale al New Jersey of againgt s employess far tod clams ansng se of e pedfamance of thisr dolies. forostech te stabe is
aktigatac 1o irdamnity.

The grantee shall bo salcly respons@la for and snell keen, S aod fold e slae ol Mew Jersey nanmiess from all clains, loss, liskiliy, eiomwrmss
O damage resuling from ol mental ar phvsical npnes or dsandiies, mebding -deaih 1o B amployess or mecpiens of (e granbe's sendoss o {o
Any alber peraons of llom @iy damage to sy propety sasiained in connectan with the celvery of the grantes’s saricas that imsuis from ey acks
ar omiagisns, includng negipence or mEpractce of any of #s ofvers, direciors, cmpiogens, anants, senvands or ndependen] contreckors. Gr fnom
the grandess Teilure to movide fur lhe safaly and protecion of its employess, whother or nck dus B ragligonss, Sautt or defaul of e qranhss. 17E
grantas's eeponsbiily shal aso indude all l=gal fecs ane caxis that may anss from ese schang, The grentes's Hability undar this agresemeni
sMall canfnus aHer [he farmirslion of his agreement will respec aany liabilsy, res. copense ar damage msubng from acks oocuming poor 1o
ermirsminn

£330 ) LA riniild i S |Vowears
"Ernkirrme Deamhannan GOt




Grant Speciflc Provisiens

Plsasc usa (s spaco to define the rols, ragponsibilities of the followiy antitics copsiaent with the Warkforoe Investment. and
Gpportunity Act. the [ocsl workforce develapmeart plan And tha Workloros Dowelopivant Boardiiecsl alected wffichals Momdraidum
of Undarstanding:

Frank recipisnti

Flzcal Agent:

Johm Eatn. Jes Tiecal ggens, ACWDE, 2-Sounh Main Sesl, Flaasarbile, b D8 Pl e, (500 150155, Exfersean 4306

Warkforce Devedopmaont Board:

Firnnia Lowery, Saazitivs Sisci, BEW0HE 2 Sails Main S, Fleasanbdbe, Bu 82T o (B0 ARS-0 B, e 4 Bl

LT wall prowitr: the graree 2 lemplatn o submi g linghem budgel wilen inpeases liva projecicd rse Tor 81 ends incluced InThes sgreersr,
which = difem i LWD by Dirinkanr 317 of the mspecine pragram yaar.: Unespended Funds el ang eypecied [ ba avalable Fom [rEMInLE
acreemenle, which conssbule Garmy<n. Shal asa be nokided in the badygal, Such bacgesl el indicens S eagh line tem. ihe inlsnded amuul
Jedicated to ke eFfarl ard Piicate the vaios Jrant soarces nilerdad B pEy o b funchon as pait of oo allacalion. Medfcations are
Faeprted s furdding sad prageain piceilies may change. ILis tha resprrebelily of (he graches jo ppdale the hudged i g bmaby mansers t ratioe
sty such changes. Sud busget must acasanl bor 8l dellars prosioed prdzr thig agreemens and caryHn fecs. The dosument mast ckarks
ircdiealie Shose ew daliars refkecied & ey boles of Obligaton. @ budgels shel clearty deniify siaft coss arnd invicahe whethw e cost
comslilues &1 admarsmive o SroGrem cos. AocompEying e busgel it be 3 shaff rusler which mcudes g lising of 3l posilons that are
o parl of the budgel and Baing fundad. i stokoor 11 par, wilh furds provaned by this agresne, For each staff pasion, £ ghigaiid he chearly
mdinabesd tie graatias which ans fureing The saff onsitian, wheiher the pasiio iz charged agains] progeem of adutinierahue costs and Wheihes
Il pasition nas dired customer contact will eilher diang or eripluer Cisiomems. The Hudget dncumend moel Incude o covar lefer indcatiog
anyrEamant o suth Bukger with the siqraiur of 1he 1nad sected officad ane tlee chsir of (6 Workhrce Dieveiopmend Goard Alsn reguied (6 8
sExpmed o gooomplishmeil To e preaious e ackndedaagrmert of s presdnus yeor's performaner: slepes Lo Be lRRen Lo erisin fakLE
e rol sarerue wil ek of poiereal sanclion end arbicipsed wleps for comtinuous MpToURmEnE rderlaoen by the emlilies. iunded Ly il
agreemeri.

B e duly Auiberizes repsanialies of the npaheant, | heraby comify thal the saplicant wil coply wih the sbave gararm| proviskng.

Prirtad Mame and Tite Sigrakume

Date

g 1ol 28
b d AR T AN A v
Weorgtonon Deves nprmmn Howd COTNIos




